# of Staff Absences by Type

Staff Attendance Data

The table and graph below show the number of staff members taking different types of leave each
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Type of Leave
Sick [Annual|Educational |Personal |Bonus|Extended Sick Leave|Non-Paid|Other
August | 12.5 6 1 0 0 0 0 0
September| 51 35 34 9.5 0 0 0 0.5
October |117.5| 5.5 32 5 0 2 1 2
November | 745 | 16.5 25 9.5 2 1 0 5
December | 47.5 9 24.5 2.5 0 7 0 0
January | 79.5 51 13.5 26 9 31 0 1
February | 76.5 28 40 10 2 45 10 5
Total 459 | 119.5 170 62.5 13 86 11 13.5
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e The table and graph below show the total number of staff absences for each month.

Total Staff Absences

Total Absences
August 195
September 98.5
October 165
November 133.5
December 90.5
January 211
February 216.5
August-February 934.5
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Sanderson High School has 121 certified staff members.
The table below shows the total number of workdays each month. It also shows the total number of
workdays for all staff combined.

Total Workdays |x # of Certified Staff| Total # of Workdays for All Staff
August 9 121 1089
September 20 121 2420
October 23 121 2783
November 17 121 2057
December 15 121 1815
January 21 121 2541
February 19 121 2299
August-February 124 121 15004

There were 124 workdays between August and February.

124 workdays x 121 certified staff members = 15,004 workdays.

We want staff members to work at least 95% of the school year.

95% of 15,004 workdays = 14,253.8.

The SHS staff worked a total of 14,068.5 days (15,004 days — 934.5 staff absences).

The SHS staff worked 93.7% (14,068.5/15,004) of the year between August and February.



